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ⅡEARING SUMMARY FORM

Hearing:

December ll.2018 11:lXl
Date        Time

Location: RTCC: 6mJefferson

Atterded by: Joshua Dodson 13317. Michael Wllliams 5702. Michael Jackson 10147. .LTC D.
McNeil 5603 Herring Oflicer: _D4L@g_!!!5__

Strtenent of Hearing OIIicer:
On Tuesday, December I I , 201 8 at I I :00 an Administrative Hearing for PII Joshua Dodson 1331 7

regarding SOC l0ll-18. PII Dodson was charged with Violation of DR 301 Excessive
ForceAJnnecessary Force, DR 107 Courtesy, and DR l0l Compliance with Regulations;
Commanding Officer Notification. See Page 2 for continuation

Action Ordered;
DR I07 Courtesy- Written Reprimand
DR 101 Compliance with Regulrtions: 3 dry suspension without pay (SWOP)

Hcrring Ollicrr
Any employee holding a position not exempted from the provisions of Anicle 34 Civil Service, and not in the initial
probationary period, who has been suspended in excess oflen, (10) days, terminated, or demoled, may appcal !o the Civil
Service Commision within ten, (10) calendar days affer notification in writing of such action. In tha cvcnl of multiplc
suspcnsions, only that suspcnsion which causes the total numb€r ofdays susp€nded to exceed five, (5) days within a six
month period, and any subsequenl suspension within said period shall be appeal ablc to the Commission. lfthe
disciplinary aclion is l0 days or less, the officer may submit to a gricvance procedurc or an iniemal appeal, but not to both.

In sddition Chapter I S€ction 5 page 4 states in pai: "Commissioncd police ofticen with a status ofsuspension, Probation,
non-cnforccment, rclieved ofduty, or leave of absence arc not pctmiftcd to engage in any Secondary Employment ard/or
any Off Duty Security Employment \ryh€re the officer's status is dependant on his/h€r state commissioned status. No

commissioned police officer is permined to engage in any Secondary Employmcnt and/or Offduty Securily Employment

for a period ofthirty (30) days after the final disposition of(l) any sustained Ststement of Charges for violation ofthe Sick

Abusi policy or (2) any sustaincd Statcmcnt ofCharges resulting in a suspension and/or reduclion in rank" Notilication

will be lnade to the Secondary Employmenl Office r€garding this suspension. Violation ofthe above lised policy could

result in additional charges.

Appeal: Will X wll xot Be Filed

Grievance: Will Wi‖ Nol  Be Filed

I understud thsi by requesting lhe grlevsnce I rm rvrivlng my rlght lo r.coursc ahmugh lhc
lnternll or Civil Servicc Commissior APPerl Process.

Dirtribuaionr MPD Human Rcsourccs, Branch Commandcr/Division Commander, Precincl

Sign.tur.



SOC l0l l- 18 Statemenl of Hearing Officer Continued

D/C Crowe asked a series of questions to PII Dodson. PII Dodson was asked about the Use of Force

Continuum. All levels of the Use of Force Continuum were discussed, PII Dodson said when the

suspect swatted his hand away, he punched him one time. PII Dodson said he got hyped up and cursed,

then he calmed down. PII Dodson did not call a supervisor. Before the shift ended, PII Dodson

completed a Response to Resistance in Blue Team. PII Dodson said the ASP Baton did not touch the

suspect.

Michael Williams asked to address some of the questions. He stressed the cursing was for contro!;
not to degade. The Use of Force Continuum was discussed again.

At I I : 50 PII Dodson, Michael Williams, and Michael Jackson were asked to step outside the oftice.
LTC McNeil and D/C Crowe watched the BWC evidence from PII Dodson and PII Beard. It was

watched in full speed and slow motion. It was discussed at length. Policy and Procedure were

discussed al lenglh.

Based upon the evidence available and the Administrative Hearing, D/C Crowe concluded the

following. PII Dodson used profanity for purposes other than to gain control ofthe suspect' PII

Dodson's use ofa closed fist to strike the suspect and his use ofthe ASP baton were unnecessary. PII

Dodson failed to notify and lieutenant when it was required by Policy and Procedure.

At 12: l5 PII Dodson, Michael Williams, and Michael Jackson were called back to the office. PII

Dodson was told the following decisions were made.

DR 107 Courtesy:
DR 101 Coopliance with Reguletions Command Notificrtion:
DR 30I Excessivc f,'orce/Unnecessary Porce:

Sustrined
Sustgined
Sustained

pll Dodson's disciplinary resume was reviewed. In 2017 PII Dodson was charged with violation of
DR 101 Complianie with Regulations. PII Dodson received a written reprimand. PII Dodson

explained this was for tuming offhis BWC on the sccne of a call'

The following conective action was ordered.

DR 107 Courtesy: Written RePrimand

DR 101 Compliance with Regulations: 3 Day Suspension without Pay (SWO?)

DR 301 Exceisive Force/Unnecessary Force: l0 Day SWOP and Reoedial Use of Force
Training



ADMINISTRATIVE SUMMONS

MEMPHIS POLICE DEPARTMENT
VS

DATE:October 22.2018

Joshua Dodson. PII. Airwavs-D. 13317
NAME, RANK, ASSIGNMENT, IBM#

I. ALLEGATION On October 2, 2018 Officer Dodson was checking a male who was walking in the

middle of the street of Davant and McMillian. Oflicer Dodson confronted the male after he arrived on the

sidewalk and struck him with a close fist while yelling profanity at him. He also put his Asp Baton in the male's

mouth. Officer Dodson did not notifi a supervisor while he was on the scene about the incident.

DR 301
DR 107
DR 」L
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You are entitled to representation during this hearing'

SERVED BY:

DATE:― rtME: /{4- ho^c9

SERVICE REFUSED:

SIGNATURE OF OFFICER:
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PUPARED AND SICNED BY YOUR TREATING PHYSICIAN,DESCRIBING YOUR MEDICAL CONDIT10N AND‐― ‐‐―  ― ―・ ^ ・ ^ ・ ヽ い “
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ADVISING THAT YOU ARE NOT ABLE TO ATTEND THE HEARNG AS A RESULT OF SAID CONDIT10N



MEMPHIS POLICE DEPARTttNT
STATEMENT OF CHARGES

■o鯉ブF
″

Joshua Dodsm PII
Name/Rank

13317
Employec″

October 22.2018
Datc

Airwavs - D shift
Assignmcnt

Notice is hereby given that you are being charged with violation(s) ofPolicy, Law, or Regulations as shown
below:

DR lQl Excessive Force / Unnecessary Forle SuSlalrrc., loDay' Sucp cnd Ren"d;.l. .

D R 107 Courtesv - XUs{.irvae - u8.tl"n p.eg.,,.ml ttaini'
D R 10I Complianc€ with Reeulations: Commanding Officers Notifications - S!.llaaeJ : 3Da,

F,rr{ Saov D-Y /z-,q-,B Suoo Etai/
Dareofoccurrence: october3.20l8 n.+.,..n Lao,/,. tl"-l17 t,r;1t,,,tlrt1il?r,!#,-t,lJt,-'i,

Brief Starement of Particulars: on october 3, 2018, you and officer e"-a *".i4,;3kh il;?$ffi*kilil
walking in the middle of East Davant near McMillian. You ordered the suspect out of the steet, but he did no1
comply. After you pulled your squad car over the suspect then got onto the sidewalk where you coufronted him.
Within seconds you grabbed the suspects' shirt and struck him in the mouth with a closed fist. You then placed
the suspect under anest and used your Asp Baton in an attempt to pry open this mouth to look for drugs. You
did this even when the suspect advised you his mouth was swollen due 1o dental surgery. Your rctions placed
you in violetions of D.R 301 Excessive Force / Unnecessary Force which states in part "Officer shall never
use force or violence that is unprovoked, needles or nol required during performance oftheir duties when
making an arrest or in dealing with a prisoner or any person."

During this confrontation your Body Wom Camera recorded you yelling profanity al the suspect before and

after you placed him under arresl. Your actions place you in violation of D.R. 107 Courtesy which states "A
member shall be courteous, civil, and respectful in his conduct and manner towards all penons. Prisoners and

suspects shall be treated in a fair and hurnane manner. They should not be humiliated, ridiculed or taunted."

As you completed your official paperwork detailing the use of force, you failed to notiry a supervisor and have

a supervisor make the scene. Which is dictated in Policy and Procedure, Chapter I , Section 12, Commanding

Ofiicer Notifications: Officer Responsibility states: "All swom metnbers have the duty responsibly of
requesting a Supervisor to a scene with regard to the following circumstance or event. An initial notification

should be made to the dispatcher. Section D advises "lncidents where a suspect resists arr€st. A Respbnse to

Resistance Form will be completed by the officer and signed by the supervisor called 1o the scene of lhe
incident prior to the completion of the shift." Your actions ptrced you in violation of D.R l0l CoJp[anco

The Oflicer's disciplinary resume will be Reviewed ind become para

Written Response Ordeted:

Eves DNo



I acknowledge receipt of this notice and understand that further investigation may result in

additional charges, amendment of the above charges, or dismissal of these charges. I further

understand thai a written response to these charges al this time is at my discretion unless

ture of Officer

進Xl「
lievedi群

為孫
ミ`多  □Yes   □No
′Di“cbr□ Dep Cttef

常現『:』 F°
n/BureauDelegated to:

Revised 3/l 1/08

tAalo.lLt. Colonerfolo"nt


